MOAA 2014 Legislative Goals

Health Care Issues

o Bar disproportional TRICARE fee hikes

o Oppose proposals to dramatically increase pharmacy copayments or bar retirees from
participation in TRICARE Prime

e Reverse Medicare/TRICARE payment cuts

o Create a seamless transition for warriors moving from DoD to VA care

o Oppose any enrollment fee for TRICARE For Life (TFL), and oppose initiatives to
dramatically limit coverage by Medicare supplement policies, including TFL

o Reinstate TRICARE benefits for remarried survivors when their subsequent marriage
ends.

o Upgrade programs and ensure improved DoD policy and implementation for families
with special-needs children

o Ensure timely access to the full range of mental health care services for servicemembers
and their families and caregivers

o Promote the availability of TRICARE Reserve Select (TRS) coverage

o Allow active duty and Selected Reserve members to pay out-of-pocket health and
dependent care expenses with pretax FSA dollars

Retirement/Survivor Issues

e Resist initiatives aimed at “civilianizing” the military retirement system or reducing
benefits for those who serve a career

o Preserve full-inflation cost-of-living-adjustments (COLA)

e Repeal the deduction of VA Dependency and Indemnity Compensation (DIC) from
Survivor Benefit Plan (SBP) annuities

« Allow SBP annuities to be paid to special needs trusts for permanently disabled

dependents

o Reform the unfair provisions of the Uniformed Services Former Spouse Protection Act
(USFSPA)

o Lower the age eligibility for permanent ID cards for military spouses and survivors
(currently age 75)

o Authorize payment of a full month’s retired pay to survivors for the month of the
servicemember’s death

o Lower the age at which survivors in receipt of DIC retain this benefit upon remarriage
from 57 to 55

o Restore TRICARE coverage to remarried SBP annuitants if their remarriage subsequently
ends in death or divorce
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Active/Reserve Force/Family Issues

o Sustain military manpower levels needed to match service missions; ease deployment
rates; and improve quality of life, retention, and readiness

o Credit all activated service toward early Guard/Reserve retirement

e Sustaining pay comparability with the private sector

« Improve and enhance access to affordable quality child care

« Promote and support programs to assist children dealing with deployment-related issues

o Permanent tax incentives to help employers sustain business operations during call-ups of
Guard/Reserve

o PCS reimbursement increases to offset expenses incurred in complying with government-
ordered relocations

« Protect against privatization, consolidation, reduction in services, or elimination efforts in
commissary and exchange programs

o Ensure full funding of Impact Aid for public schools with significant populations of
military children

« Encourage remaining states to sign the Interstate Compact on Educational Opportunity
for Military Children

o Legislation that supports military spouse license portability

« Extend unemployment benefits to military spouses forced to resign due to military-
directed relocations

Veterans and Other Issues

e Recognize “blue water” Navy Vietnam War Agent Orange claims for service-connection

o Prevent disproportionate penalties on particular segments of the beneficiary or taxpayer
population

o Protect long-lived beneficiaries’ income from the ravages of inflation
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